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Temp Worker Web Page
https://www.osha.gov/temp_workers/

Temporary Worker Initiative (TWI)
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#11 – Safety & Health in Shipyard Employment 

• Temporary workers are entitled to the same protections under the OSH Act as 
all other covered workers.

• Host employers and staffing agencies have a joint responsibility to determine 
the conditions of employment and to comply with the law. 

#11 – Occupational Safety and Health Act of 1970 (the OSH Act)
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• Assess worksites for potential hazards.

• Determine who will implement & maintain 
various parts of the safety & health program 
to protect all workers.

• Share pertinent information before work 
starts and, as needed, if conditions change.

• Ensure work is planned & scheduled.

• Assign supervisors to deal with day-to-day 
coordination issues. 

• Respond to unexpected staffing needs, 
ensuring workers are trained & equipped 
with the necessary protective gear.

• Establishes & implements 
procedures for sharing information 
with the host employer, pertaining 
to hazards, control measures, & 
procedures to protect workers.

• Regularly inform the host 
employer of injuries, illnesses, 
hazards, or concerns reported by 
their workers and the results of 
any tracking or trend analyses 
they perform.

• Outlines safety-related 
specifications & pre-qualifications.

Host Employer All Employers
Staffing Agency, Contractors 

& Subcontractors

• Establishes & implements 
procedures for exchanging 
information among employers.

• Gathers and disseminates 
information about the job among 
employers.

• Provides employers and their 
workers information on potential 
hazards.

• Grants staffing agencies, 
contractors, & subcontractors 
access to conduct site visits,  
inspections, and access to injury 
& illness records.

Effective Communication and Coordination 

• Outlines safety-related specifications 
& pre-qualifications.

Host Employer

• Establishes & implements procedures for 
exchanging information among employers.

• Gathers and disseminates information about the job 
among employers.

• Provides employers and their workers information on 
potential hazards.

• Grants staffing agencies, contractors, & 
subcontractors access to conduct site 
visits, inspections, and access to injury & 
illness records.
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• Establish and implement procedures for 
sharing information with the host employer, 
pertaining to hazards, control measures, & 
procedures to protect workers.

• Regularly inform the host employer of injuries, 
illnesses, hazards, or concerns reported by 
their workers and the results of any tracking or 
trend analyses they perform.

Staffing Agency, Contractors 
& Subcontractors

• Assess worksites for potential hazards.

• Determine who will implement & maintain 
various parts of the safety & health program to 
protect all workers.

• Share pertinent information before work starts 
and, as needed, if conditions change.

• Ensure work is planned & scheduled.

• Assign supervisors to deal with day-to-day 
coordination issues. 

• Respond to unexpected staffing needs, 
ensuring workers are trained & equipped with 
the necessary protective gear.

All Employers
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To adequately protect workers, host employers, contractors, subcontractors, and 
staffing agencies should jointly assess all worksites:  

1. Collect, organize, and analyze information.

2. Inspect the workplace and observe workplace operations

3. Determine control options

4. Select and implement 

5. Surveillance (follow up)

Hazard Assessments 

Work/jobsites requiring medical screening include:

• Noise Exposure (1910.95)

• Respiratory Protection (1910.134; incorporated by 1915.154)

• Hazardous Waste Operations/Emergency Response (1910.120)

• Toxic and Hazardous Substances (1915.1000)

• Chemical Exposure in Laboratories (1910.1450; incorporated by 1915.1450)

https://www.osha.gov/SLTC/medicalsurveillance/standards.html

Medical Screening and Surveillance
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• Host employers and staffing agencies should investigate all worksite incidents ─  a fatality, injury, illness, 
or close call (near miss) to determine:

• The root cause(s)
• What immediate corrective actions are necessary
• What opportunities exist to improve safety and health programs

• While the host employer and staffing agency may conduct their investigation separately, OSHA 
recommends that host and agencies work together and share findings throughout the investigation.

• Employers (or their representative) should collaborate with workers during incident investigations since 
each bring different knowledge, understanding and perspectives.

Incident, Injury, and Illness Investigations

Example 

• A staffing agency supplied temporary workers to a shipyard that requested labor to fulfill general production tasks.

• Once at the shipyard, the temporary workers were assigned a variety of tasks ─ rigging, operating of forklifts, and fire watch.

• While rigging loads, with which the temporary workers had no experience, a hoisted load fell and injured one of the temporary 
workers.

Analysis

• The temporary workers only received general health and safety training. However, they should have received specific training 
for rigging operations.

• The host employer had a responsibility to provide the temporary workers with site-specific training for the work assigned.

• The staffing agency was responsible for ensuring site-specific training was provided and completed by the host employer.

Scenario 1 
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Example 

• A staffing agency supplied 10 temporary workers that were skilled in welding to a shipyard that had a short-term increase in 
production.

• During welding operations, fumes built up in the space.

• No plan was in place to appropriately ventilate the space, nor was respiratory protection supplied by the host employer. 

• Once made aware of the safety and health concern, the staffing agency requested an evaluation of potential respiratory 
hazards be conducted and issue of respiratory protection, which the host employer refused. 

Analysis

• The host employer had the obligation to conduct an evaluation of the workplace for worker exposure to welding fumes, as well 
as institute an adequate respiratory protection program.

• The staffing agency should have ensured that its employees’ potential overexposure to air contaminants was assessed before 
they were placed in a potentially hazardous environment.  Additionally, they should have verified that the host employer had a 
respiratory protection program in place.

Scenario 2 

Example 

• A temporary worker was employed by a staffing agency to assist with the washing of wing tanks of a grain-
carrying ship.

• Prior to starting work, a screw conveyor that ran through the wing tank was locked out to prevent unexpected 
start up.

• While the temporary worker was washing down the wing tank, a member of the ship’s crew activated the 
conveyor, crushing and killing him.

Analysis

• Despite having a lockout procedure in place, this information was not conveyed to the other employees, nor was 
there any coordination between employers.

• All employers were responsible for the control of hazardous energy.

Scenario – Multiple Employer Example
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• Worker Rights

• Walking- Working Surfaces

• Personal Protective Equipment

• Fall Protection

• Electrical Safety

• Confined and Enclosed Spaces

• Fire Protection

• Hazard Communication

• Machine Guarding

• Crane Safety

• Hazardous Waste

• Radiation Safety

• Injury Reporting and Recordkeeping

Recommended Training Topics 

• Consultation

• Compliance Assistance

• Factsheets, Videos, Compliance Guides

• Safety & Health Topics Pages

• Resource Links

OSHA Help 
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Questions
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